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Environmental Scientist
GS-1301-14

INTRODUCTION:

Incumbent serves as the Team Leader for the GE-Housatonic River Site in Pittsfield,
Massachusetts. Incumbent reports directly to the Chief of the Massachusetts Superfund Section
in the Office of Site Remediation and Restoration (OSRR). Serves as an independent team lead
on a highly complex and controversial Superfund and RCRA Corrective Action Site of
Regional/national significance.

MAJOR DUTIES:

1, Serves as the Team Leader managing the technical activities of a group of RPMs and
others assigned to the site; coordinates the activities of Agency staff in managing the
cleanup of a highly complex, controversial, and nationally significant Superfund site;
provides technical expertise on cleanup and oversight of major construction and
investigation actions.

Z. Manages a site that is especially controversial and complex, involving multiple projects.
Exercises independent responsibility as a manager over this site. Interacts with a wide
array of internal and external stakeholders to ensure that all issues are dealt with properly.

3. Responsible for administering and resolving complex policy, program, project, and
technical issues that require an unusual understanding of all applicable laws and
regulations concerning the study, selection of a remedy, design, construction and
operation of complex cleanup projects ranging in cost from several million to over $100
million.

4. Confers with key officials within EPA, other Federal agencies, States, and Local
Government concerning environmental review, innovative technology, risk, and
multimedia issues to determine cross program requirements and to develop solutions to
complex policy, program, technical and project issues acceptable to all parties and
interests involved.

FACTOR 1, KNOWLEDGE REQUIRED BY THE POSITION:

Mastery of advanced concepts, principles and practices of environmental engineering or science
relating to hazardous waste remediation which enables the employee to provide expert knowledge
and information to policy-makers, other agency officials, state and local officials, industry
representatives, and other outside interests.

Knowledge, skill, and experience necessary to act as an expert witness in judicial proceedings on
the application of EPA regulations to complex technical, environmental issues.



Working knowledge of methods and techniques used to develop cleanup approaches and of their
reasonableness and acceptability when challenged in court. Ability to evaluate the limits of
present and emerging technologies to determine their long-term applicability to environmental

problems at the Site.
Working knowledge of CERCLA and RCRA regulations.
FACTOR 2, SUPERVISORY CONTROLS:

The supervisor provides guidance solely in the form of general legislative, mission, or policy
directions and resource constraints. The incumbent typically initiates new projects or activities
independently and keeps the supervisor informed of progress in planning, coordinating, and
implementing the work and resolving conflicts. Recommendations and decisions of the incumbent
are accepted as technically sound even though final approval may depend on formal action by
high-level management. The employee has the highest degree of independence in seeking
optimum technical or policy solutions to problems in the light of current scientific or engineering
developments. Completed work is broadly reviewed for adherence to mission or legislative
direction and for assurance that broad policy or program objectives are fulfilled.

FACTOR 3, GUIDELINES:

Guidelines are basic legislation and/or broadly stated agency regulations and policy statements.

At this level the incumbent is a recognized technical authority in the interpretation of such broad
guidelines, and must exercise considerable judgment and ingenuity in interpreting and adapting
guides that exist; in developing new and improved hypotheses, concepts, or approaches not
previously tested or reported; and/or in developing new policies that have the potential to take the
organization (and the affected public) in new directions. The ideas, methods, and procedures
developed are on the cutting edge of technology and often serve as precedents for other scientists,
engineers, or policy-makers within or outside of EPA.

FACTOR 4, COMPLEXITY:

Assignments include a broad range of duties involving substantial depth and breadth, numerous
interrelationships, many complex features or variables, and often new theories or methodologies.
They typically involve distilling national goals and priorities into regional applications by
interpreting and adapting agency-level directives. The incumbent must be versatile and innovative
in adapting, modifying, or making compromises with standard guides and methods to originate
new techniques or criteria.

FACTOR 5, SCOPE AND EFFECT:

The purpose of the work is to provide authoritative information, analysis, and recommendations
that identify and interpret scientific or engineering alternatives and options to complex questions
of environmental policy or practice. The work makes a significant contribution to the planning
and evaluation of policies and projects that are of regional or national interest, scope, and impact
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through the application of new technology and/or the synthesis of a range of approaches to
technical or policy issues. The work thus affects the well-being of large numbers of people as

well as the health of the environment.

FACTOR 6, PERSONAL CONTACT:

Personal contacts include a wide range of professional and administrative personnel throughout
EPA, at other federal agencies, in state and local governments, private industry, academia,
environmental advocacy groups, and in some cases the media and elected officials.

FACTOR 7, PURPOSE OF CONTACTS:

The purpose of the contacts is to present expert opinions and analyses on complex scientific and
policy questions to policymakers, and to participate in conferences, meetings, or presentations
involving problems or issues that have regional or national sensitivity or consequence. Such
active participation in high-level conferences, negotiations, and meetings involves subject matter
on which there are invariably conflicting interests or opinions. The employee must persuade or
influence other subject-matter experts and/or policymakers to adopt recommended technical
approaches and concepts amid substantial disagreement on the best course of action.

FACTOR 8, PHYSICAL DEMANDS:

The work is primarily sedentary in nature. However, field visits must be made which may involve
considerable walking, and may require the use of protective clothing and other personal protective
equipment, including respiratory protection.

FACTOR 9, WORK ENVIRONMENT:

The work is usually performed in an office environment both in the Boston office and at the site
location (field office). However, regular field work and site visits are required of hazardous waste
sites where there may be exposure to hazardous and/or toxic waste, extreme noise, wreckage and
debris, and difficult and varying terrain. Occasionally, the use of protective clothing and breathing
apparatus may be required. Travel to attend meetings, symposia, or conferences is required on a
regular basis, including evening public meetings.
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